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THIS AGREEMENT f itered Into this first d«y of July, 1981. by aitd botwoen the 
Board of Education o the Borough of Franks In, hereinafter called the "Board", and 
the Franklin FubMc chool Custodial Association, an unincorporated association, 
hereinafter called t e "Association". 

WITNESS, that V. EREAS, the majority ot* the cafeteria staff of the Franklin 
Pubitc School system has designated the FrenkHn Public School Custodial Association 
as their representative for the purpose of collective negotiations In accordance 
with and pursuant to the provisions,of N.J.S.A. 3l<:13A*SI3i and, ^ 

WHEREAS, the Association and the Board have reached certain understandings 
which they desire to confirm In this Agi^eement pursuant to Chapter 303 of the Public 
Laws of 1966* 

IT IS HEREBY MUTUALLY AGREED AS FOLLOWS: 

1. All cafeteria personnel shall be covered under this contract corcerning 
grievance terms and conditions of employment. This agreement, however, thall exclude 
the head chef and other administrative personnel. 

2. All cafeteria emplovees are regular employees of the Board of Ecucatlon of 
the Borough of Franklin. 

3. This agreement shall be the sole employment contract between the Board and 
the Association with respect to cafeteria employees, except that a statement of em*- 
ployment will be given to each cafeteria employee by the Board, and each employee 
shall sign his acceptance or rejection of the offer so that the Board of Education 
will know whether or not that employee will be a member of the staff. 

4. This agreement shall continue In effect until June 30, 1982. 

RATIFICATION AND CONFIRMATION 

The parties hereto, by the execution hereof do ratify, acknowledge and agree 
that this contract a ireement effective July l,198i, shall constitute the agreement 
between the Association and Board pursuant to Chapter 303 Public Laws of 19G8 until 
further modified in iccordance with the provisions thereof. 


Dated: 




FRANKLIN PUBLIC SCHOOL 
CUSTODIAL ASSOCIATION 




ifeter 


a Staff RepfesentatIve 


Bo^d of Education of the ^roui^ of 
FrankIIn 



ant of 


f^slcwnt Of BoarToT l^ucatlon 


President, /I’ankrin Tubric^School 
Custodial Association 
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All cafeteria aMployaat covarad undar tha t«nM of thia aoraailHIlt 
eonpanaatloff At M lipurly fAta of $4.58. - 

'-■■■ AKTiw nr' 


MSOKis 


. . • - • */: ^ 


i''/>'ST\.' .' 

1 •'•“‘V*' 
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I. Any aaiployaa wlio nay havo caooo to Aa abtant fpoa Moric Mat 9 lva ootlaa tb',' 
tha haad ehaf hU daflonata tha nl^ht bafara $uch abpaaaa or AM Jaaar/thM ^ ^ 

haor bafera HU atarttiw tli»» CatfiiMna fo cbialy wfth al^ aibif aabia 
pf fipytmt of ona fail dayU Mlary^': 

a* Sick laaya U daflaad aa abaanca froK poat of duty bacauaa'df paraonal dfa4«^ , 
bruty dua to lilnaaa or Injury^ or bacaaaa of OMBlualan frm aahool by tfta^t|i|i|lm 
authorttlaa on account of a contaafoua dUaaaa or ialfif auaranttnad;for aweb^'b.^, 

'dt'aaaaa In tha laawdtata hOMtahold. ' ' 


, -I 


b. Abaanca tor paraonat lilnaaa ahatl ba allowad* and shall Inctuda full . j 

axcaadlna tan'wo king days In any ona yaar» If fmmr than tha panafttad masbaf j 

days of sick lea' a ara taken U Miy pna yaar# tha nunbar of days ndt 

.be accuwlativa. • . 

c. In caaa of lllnasa iAtaadlng ibayohd tha,«iployaaU aUk laava arafiti bb 

1%:;^ hourly salary will be earned- ' " ' ' 


-f. 

■' ‘ 


d. In all absences where sick leave exceeds five consecutive school dsys» tte 
seployM may be required to file a physician's cartificate with the school sidwrlft* 
t*nO*nt. ^ 

1 *' V''' 'i J 

2a Abtane* dum to dMth or lIfnoM la tho MployMU fMillye 
a. Absanca dua to a daath In tha eaployaa's tHsedfata family qr^housahold 


ba alVowad with pay for tha raquired farlod not facipsd ftvd adibb! dlyb^ 




' b> Tha tans **lnaadlata fanny*' shall Includa wlfst husband, ehl|drsn* moi^hUr^. 
h- ,lathar» fsothsr-ln-law, father-1n^iaw« aUtar, brother* 

' >. c- Absence due to serious lllnasa In the iMsdUta family which makes It nacfassry 

for tha amployae to remain homa wfM ba granted for two full days without |oaa of pay* 

d. Absence due to the death of not-lqmedUta mwifaars of the family shall be 

aHlowed up to thrae days. Full pay shall be allowed'for the day of the funerel* 

Euployaes pay less half day's pay shall be allowed for tha other two days* 


3- Personal leave; 

a* Thrae deys leave will be granted without loss of pay for leflalf hualnaaat; 
hiMisohold or family matters which require abaanca during working houra* 


• V. 


b* Personal days shall ba aeeussrlatlve to sick leave when not used* 


c. Absence for the purpose oi mrrlage or to attarvl wadding of friends 
or relatives nay be allowed withoui. pay upon the ^sproval of the siserintendent. 

d. Absence from work by reascn of a subpoena shall be allowed without 
pay provided that the subpoena is filed with the siperintendent. 

4. rche rate of pay for a 3 pai<- absence or 3eave shall be based on the 
average number of hours per day fo] \duch the enployee is ordinarily enployed. 

* % 

5. Cafeteria workers will be paid their regular salary while cmx jiiiy 
duty but the jury duty chadt must I e turned back to the Board. Prcx^f of ser¬ 
vice must be subnltted. 


SBCnCN IV 


1. Hnr^tnAYS; 

Ihe following vdll be p lid halidays for all enployees; 

1. New Year's Day 4. labor Day 7. Day follov ing 

2. Good FY-iday 5, Thanksgiving pay Christmas 

3. Menorizd. Day 6. CSuristmas D^ 

Each enployee may tzOce :wo adilitlonal paid holiday ctfi a day to be sutually 
agreed ijpcn by chef zmd tlie arployee. i. 

Ttfio days of N.J.E.A. Ooiventiim vd.ll be allowed as paid holidays if school 
is cl-^sed. If S(^iix>l i. i op^. two other days v^hen school is closed will be 
allowed at the discretion of yJns Board as paid holidays. 

The holiday rate of pay shall be based cm the average number cf hours per 
day for which the errplq’ee is ordinarily enployed. 

If any of the above-men ;ioned holidays fall on a Saturday, the day before 
(Friday) should be ccms xleced as the paid holiday. 

In the evrait the holiday falls on a Sunday, the following day (Monday) 
should be considered as a pail holiday. 

SBCnCN V 

1. BEt^ITS: 

The Boeud will provide famly coverage under the State Health Benefits 
Plan including Blue Cress, Blue Shield, ifeijor Medical Insurance and Rider 
J, cuid will provide single erployee dental care coverage for all ennloyses 
working the nuntoer of hours per we^ required for eligibility. 

The Board will provide tuo (2) uniforms per year for each cafeteria 
WDr]cer. 

L|pon retirement, each eRfloyee shall lie entitled to be reirbursed in the 
Smoisit of 910 per d^ for each day of side leave which has been accmulatad 
by the enployee during the cx:urse of esiployment. 


In “he event the Cafeteria employee has reported for duty 
but the school day is terminated orior to regular time of 
termination, said employee shall be entitled to be compensated 
at a full days rate. * ' ' , , 


SECnCN VI 


1. SENTCRTIY 

m the event of a redxxrtdon in force oonoeming staff enplxjyees or a 
reduction in hours ^ such reduction shall be made on the basis of seniarily 
except, owever, an enployee with less seniority may be retairied viierie said 
tfpplpyoe perfoiniB functions which the next senior enplqyee is unable to 
perfom. 


onxma xftxsDOBEB 


llift Bunl ot UucaticD of the Bovtugb of ArsoiaiB, Bamm County, New Jmsf * dM 
hMWty alJpt the folllonlos rules And ragulatloos ocxtcemlne the orderly procoae 
of hswrlttff Atid decldlog grievaiioeiEi and dlsputea by enploytes of the sctcol syetAW 
lo AS to fwilXltAte end assure the anooth and effloieot operation of the local 
stfml swtsa and to reoogQls>9 ancl guarantee the rights of the employees thereof 
to an cr larly and ocnpleto. prooesn for hoarlng and dacidlnj all controversies 
vithlii the said school syst^. 

1. <hdsvanoe psooedures ebalX ta oooduetsd on the fbllcmrlng levels: 

tsvel 1: 111 the event that any parson, ehlls In the eoploy of the Board of 
Buncatioo of the Borough of Maklln afaall for any reason be aggrieved by 
the application. Interpretation or alleged violation of any rule, regulation, 
poll^ or decision of his Inaadtate si^ervlsor, the adnlnlstnitioo, or the 
Bbard of Education, said eBployea afaall iprosent this Immediate superior for 
conslrieratloD In verbal or sritten form. 

A, "Xanedlata Supervisor*' is that pers» directly superior to the oobh 
plainant eho Is charged with the reaponsihlllty of deciding, carrying out, 
fomilatlng or lirpleoenting the subj^ natter of the diapute. 

svsl 2: In the event that the o c ntrww jy cannot be settled by tbe"i»- 
jBdlate supervisor'', or, if the deciadLon reached after hearing is not ao- 
leptable to the eeployee, tbs enployoe shall, within 5 days after the 
sislon of the "Isnnedlate supervisor" have a right to have the coaplalot 
referred to tho Superinti odent of Schools for hearing and detennlnatlaa. 

A« Vpon r e f erral of a aqplaint to the Siperintendent of Schools, the 
"Ixanediato siipervisor" to dhon the lU^eal iws first made may prepare a 
Witten report of hls findings and decision which said report sball be 
wihaitted to tho SigierlntendBnt and tbe'ooaplalnant. The ^g^erintendont 
of Schools jny review tbe nntter lafonaLLly. If bstb parties agree, or. 

If not, he shall thereu.ioo schedule a hearing date not more than 10 days 
after, suha isslon of the upplloatlon for review by be oonplainant for a 
hearing of the oontrova sy, and the SUperintendont etaall remder hlo de- 
cisloo witlln 5 days af er the closa of said bearing or review, .tonlees 
both pertle 3 shall cons nt to an extension of said tizn^. 

Isvel 3: la the c^vent ti at tbs dlepute Is not settled by the Sugierlntet lent 
or the ocnpl unant Is dl satisfied with tbs declaioo of the Superintendent, 
the ocBplaln mt wi.thln 1«» days thereafter, notify the Sigwrintendant of als 
intentloD tc exercise hli t rl^ to review of the ooctstTveray by a plenary 
hearing by t te Board of ] ducatloo. Said review sball be granted to the 
oonplalnant poo the fll: og of a wltten statooent of the grounds for 
vlnr, c^lse which shall ^ deliverad to tbs ocDplolnant's inoBdlata aapea^ 
visor and tl i Slg^orintendsit of Schools, whereupon tho school Board at Its 
sent regulaj y convened n xithly aeeting or at a arsclal maotlw called by 
the Ebard fi>r the purpose of bearing the oontrovwt^ sball afford all 
partlss an cqspartcnl^ to be beard. 



A. .od tor hf tlii Board of BdLoatlon, ^. ^aandeot 

of atmX prepora a wrltv^ xovIont of tbo osm ahlch hi^:^ .aicXudia all 

wlttflo reports suboolttad at prior Isi^ls as ssiU cs his flodliigSr tor tte Board 
of Education shlch said r^jrt bs aitaltted to the ocnplainimt for bis or 
.her xwles at least 6 cays prior to the scheduled hearing of the caea by tb^j Beard. 

Le/vs 1 4; The aggrlevec. person my, after a haarljig by tbe Horurd as per IotsI 4, 

11! not. ilplly satlsflec. by their Judsenent appeal to an axlDitratlon ccoatittoe 
Hits u an nl ttee be ocrpoeed of ose represeotfitive of the Board ol E c t icatloB, 

ae xepreaentatlvQ at tbe adnljalstratlai and one rapreeeatatlve of the Ihraablln 
Qistodlal Association vi!iich cald oonmlttee shall terries each factual .ellesntloa 
od! tbe controversy, the probable ^f()Ct \jpoa the c^lalnant and the 'sctool 
system in evont of acceptance or rej jctlon of tbe A^llef sought and further ooo* 
ffsr with the principal parties tovol/od or their reprcseentatlves os tc tbe factual 
al-Iegatloos and decld» on the arbitrability of the case. Should this ccnia:!.tto9 
. dues it necoesaxy, tfc > agEprlcvsd nay then proceed to enter Into con-blndias cd- 
vtsoiry arbitratlou. 

Within ten (10) d m attar the diclsloo of tbe comnlttee, the Coax^J atd tbe 
V^ranklln Custodial A nc^atlci Gbal.. attenpt to agree apoa a nutuolly occeptrble 
axtitrator and obta \ a cens itoent fzon said axtiitrator to serve. 

The azbltritor sc delected efaaXl ooofer sltb botb parties and their repreesnta- 
fives and Issie his jecistoo i ot lat^ than tsanty (20) d£^ aftor said cen- 
fereooes. lbs arbl. rater's d :djilao shall be in wrltlxig and ect forth his fltadlilgs 
on tbs Issues euhml :tod. 

Ibe Bzbitu'atcr'c declsico fiAiaXI be sidnltted to tbo Board and the Association 
and shill be advise y and ncxi-blixUji; on tie parties. 

Tbe coat of said arbitration Eball be equally bomo by ball the Board askd tbs 
aggrietned or tbe re x^eactatlvos, 

IX, In all Infosna} grloTanoo poraoeedlngs both parties shal I endeavor to dliqpoos 
of tbs sane by din oonferexices and without the Intcrventlo of luiy third parties. 
However, oitiier pb.. y lany, below the third level of the fon ol proceedings, with 
the ocosent of tbe o her, upon 3 da/s ootlca, advise the otiu r party of hie, her 
or Its desix^ to bavt a ropreseiitatlve appear with or for hlr , her, or them, In 
«bl<di caae, said procaedlG^ ehall be oontlnuod thereafter vr. tb such repreeenta- 
' tlve p r e ocm t: for and co behalf of tbe peurty oonoemed. Howe^ or, at the third or 
tourtb level, either party nay have a representative of hls' c ;m choice present 
at his dlsd^lon xip> n 3 days not ica and without tbe consent of tbe other party* 

If more thaji oos rep eseotatlve li desired by a party in prot aedlngs belov tbe 
4th level, his any a Cene, if 1: Is autuelly agree^le to l oth partieo. 

A. Any 1 tdlvidua cnc'loyee, griups of eBplcyees and repretantatlves of 
minority ^rxpa e all within th» frameserk of this policy have the rlnht to bs 
beard as iio\^ein p ovidsd. 

B. All a pijals t fore the Boar I of Education after the su) tileslon of reports and 
a bearing ea hen n provided sb 11 be decided by tbe Board uy reeolutlcn erd 

Its declfi Loo reg. ding tbe njbji ct dispute shall be oeg na pr 2 ated tbrouyh tbe 
chief adx unletra' tr of tbe ectiojl system to all envioyees t ’footed by tbe said 
decision. 



